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The Abstract



The author engages in studying the effect of developing emotional
intelligence's skills on career development because of its effect on
developing the individual in the organization that is considered the basis of
the managemental process. The author aimed to achive the following:

1.  Determining emotional intelligence's skills that have to be in the
workers at the field study banks.

2.  Defining the effect of developing emotional intelligence's skills
on career development for workers at the field study banks.

3. Determining the similarity and differentiation between the public
and the private banks considering the case of developing emotional
intelligence's skills and its effect on career development.

The author has applayed the study on the banking sector; the sample
size /275/ case, and accomplished the following results:

1. There is a correlation between the managemental position and
the training courses.

2. There is significant effect between the existence of emotional
intelligence's skills and career development in the public/private banks.

3. There are significant differences between the workers in the
banks considering having their emotional intelligence's skills due to their
demographic variables (career title, education, age, career experience,
training courses, career position), and there are no significant differences
between the workers in the banks considering having their emotional
intelligence's skills due to their demographic variables (gender).

4.  There is a signifigant relationship between developing emotional
intelligence's skills and career development for the workers in the public
and the private banks.

5.  There is signifigant deffrences between the public and the
private banks considering the effect of developing emotional
intelligence's skills on career development.

6. The motivation and the existence of skills considered the most
important tool for career development.
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Statistics
training_ occupational _
sector sector gender title education age experience cource no

Public N  Valid 167 167 167 167 167 167 167 167
Missing 0 0 0 0 0 0 0 0
Private N  Valid 108 108 108 108 108 108 108 108
Missing 0 0 0 0 0 0 0 0

Frequency Table

AR




gender

Cumulative

sector Frequency Percent Valid Percent Percent

Public  Vald Male 86 515 515 515
Female 81 48.5 48.5 100.0
Total 167 100.0 100.0

Private  Valid Male 54 50.0 50.0 50.0
Female 54 50.0 50.0 100.0
Total 108 100.0 100.0

title
Cumulative

sector Frequency Percent Valid Percent Percent

Public Valid Employee 75 44.9 44.9 44.9
Supervisor 20 12.0 12.0 56.9
Section Head 28 16.8 16.8 73.7
Deputy Director 28 16.8 16.8 90.4
Director 16 9.6 9.6 100.0
Total 167 100.0 100.0

Private  Valid Employee 76 704 704 704
Section Head 15 13.9 13.9 84.3
Deputy Director 12 111 111 954
Director 5 4.6 4.6 100.0
Total 108 100.0 100.0

education
Cumulative

sector Freguency Percent Valid Percent Percent

Public  Vald  Secondary 33 19.8 19.8 19.8
Institution 40 24.0 24.0 437
University 85 50.9 50.9 94.6
Master 9 54 54 100.0
Total 167 100.0 100.0

Private  Valid Secondary 7 6.5 6.5 6.5
Institution 16 14.8 14.8 213
University 70 64.8 64.8 86.1
Master 15 13.9 13.9 100.0
Total 108 100.0 100.0
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age

Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Less Than 25 19 14 114 114
Between 25-35 79 473 47.3 58.7
Between 35-45 41 24.6 24.6 83.2
Between 45-55 28 16.8 16.8 100.0
Total 167 100.0 100.0

Private  Valid Less Than 25 12 111 11.1 111
Between 25-35 79 73.1 73.1 84.3
Between 35-45 3 2.8 2.8 87.0
Between 45-55 14 13.0 13.0 100.0
Total 108 100.0 100.0

experience
Cumulative
sector Frequency | Percent Valid Percent Percent
Public Valid Lessthan 5 63 37.7 37.7 37.7
Between 5-10 34 20.4 20.4 58.1
Between 10-15 27 16.2 16.2 74.3
Between 15-20 9 54 54 79.6
More than 20 34 204 20.4 100.0
Total 167 100.0 100.0

Private  Valid Lessthan 5 75 69.4 69.4 69.4
Between 5-10 13 12.0 12.0 815
Between 10-15 3 2.8 28 84.3
More than 20 17 15.7 15.7 100.0
Total 108 100.0 100.0

training_cource
Cumulative

sector Frequency Percent Valid Percent Percent

Public  Valid None 32 19.2 19.2 19.2
One Cource 15 9.0 9.0 281
Two Cource 22 13.2 13.2 41.3
Three Cource 35 21.0 210 62.3
Four Cource 37 22.2 222 844
Five and More 26 15.6 15.6 100.0
Total 167 100.0 100.0

Private  Valid None 15 13.9 13.9 13.9
One Cource 6 5.6 5.6 194
Two Cource 21 194 194 38.9
Three Cource 30 27.8 27.8 66.7
Four Cource 22 204 204 87.0
Five and More 14 13.0 13.0 100.0
Total 108 100.0 100.0
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occupational_no

Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid None 43 25.7 25.7 25.7
One 53 317 317 575
Two 28 16.8 16.8 74.3
Three 27 16.2 16.2 904
Four 12 7.2 7.2 97.6
Five and More 4 24 2.4 100.0
Total 167 100.0 100.0
Private  Valid None 35 324 324 324
One 39 36.1 36.1 68.5
Two 12 1.1 1.1 79.6
Three 13 12.0 12.0 91.7
Four 7 6.5 6.5 98.1
Five and More 2 1.9 19 100.0
Total 108 100.0 100.0
L= =T Q9 |10 (g1 |g12 1913 (g1d Q15 (916 (17 |18 [g19 |20 [g21 |q22 |23 |q24 (25 |g26 |27
Put M Vali| 167 [167 (167 (167 [167 |167 |167 |167 |167 167|167 [167 (167 [167 [167 [167 [167 |[167 |167
Mis| 0O 0] 0] 0] 0] 0] 0] 0] 0] 0] o o ] ] 0] 0] 0] 0] (
PrivM Vali|108 (108 |[108|108 (108|108 (108 |108 (108 |[108 (108|108 (108|108 (108|108 (108 |[108 (104
Mis| 0O 0] 0] 0] 0] 0] 0] 0] 0] 0] o o ] ] 0] 0] 0] 0] (
Frequency Table
q9
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 14 84 84 84
Don't Know 30 18.0 18.0 26.3
Agree 88 52.7 52.7 79.0
Absolutely Agree 35 210 210 100.0
Total 167 100.0 100.0
Private  Valid Not Agree 11 10.2 10.2 10.2
Don't Know 14 13.0 13.0 23.1
Agree 66 61.1 61.1 843
Absolutely Agree 17 15.7 15.7 100.0
Total 108 100.0 100.0
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Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Valid NotAgree at All 5 3.0 3.0 30
Not Agree 10 6.0 6.0 9.0
Don't Know 27 16.2 16.2 25.1
Agree 95 56.9 56.9 82.0
Absolutely Agree 30 18.0 18.0 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 3 2.8 2.8 28
Not Agree 3 28 28 5.6
Don't Know 21 194 194 250
Agree 60 55.6 55.6 80.6
Absolutely Agree 21 194 194 100.0
Total 108 100.0 100.0

qli
Cumulative
sector Frequency | Percent [ Valid Percent Percent
Public  Valid NotAgree at All 5 3.0 3.0 3.0
Not Agree 10 6.0 6.0 9.0
Don't Know 25 15.0 15.0 240
Agree 82 49.1 49.1 731
Absolutely Agree 45 26.9 26.9 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 3 2.8 2.8 28
Not Agree 11 10.2 10.2 13.0
Don't Know 21 194 194 324
Agree 62 574 57.4 89.8
Absolutely Agree 11 10.2 10.2 100.0
Total 108 100.0 100.0

ql2
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid  Not Agree at All 2 12 12 12
Not Agree 15 9.0 9.0 10.2
Don't Know 28 16.8 16.8 26.9
Agree 83 49.7 49.7 76.6
Absolutely Agree 39 234 234 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 11 10.2 10.2 10.2
Don't Know 24 222 22.2 324
Agree 47 435 435 75.9
Absolutely Agree 26 24.1 24.1 100.0
Total 108 100.0 100.0
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Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 15 9.0 9.0 9.0
Don't Know 22 13.2 13.2 222
Agree 87 52.1 521 743
Absolutely Agree 43 25.7 25.7 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 11 10.2 10.2 10.2
Don't Know 23 213 213 315
Agree 63 58.3 58.3 89.8
Absolutely Agree 1 10.2 10.2 100.0
Total 108 100.0 100.0

ql4d
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid  Not Agree at All 2 12 12 12
Not Agree 8 4.8 4.8 6.0
Don't Know 34 204 204 26.3
Agree 91 545 545 80.8
Absolutely Agree 32 19.2 19.2 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 8 7.4 74 74
Don't Know 24 222 22.2 29.6
Agree 63 58.3 58.3 88.0
Absolutely Agree 13 12.0 12.0 100.0
Total 108 100.0 100.0

ql5
Cumulative
sector Freguency Percent Valid Percent Percent
Public Valid Not Agree at All 3 18 18 18
Not Agree 17 10.2 10.2 12.0
Don't Know 31 18.6 18.6 305
Agree 90 539 53.9 844
Absolutely Agree 26 15.6 15.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 13 12.0 12.0 12.0
Don't Know 24 22.2 222 343
Agree 59 54.6 54.6 88.9
Absolutely Agree 12 1.1 111 100.0
Total 108 100.0 100.0
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Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid  Not Agree at All 2 12 12 12
Not Agree 12 7.2 7.2 84
Don't Know 20 12.0 12.0 204
Agree 110 65.9 65.9 86.2
Absolutely Agree 23 138 138 100.0
Total 167 100.0 100.0

Private Valid  Not Agree 1 10.2 10.2 10.2
Don't Know 11 10.2 10.2 204
Agree 79 73.1 73.1 93.5
Absolutely Agree 7 6.5 6.5 100.0
Total 108 100.0 100.0

ql7
Cumulative
sector Frequency Percent Valid Percent Percent
Public ~ Valid  Not Agree 8 4.8 4.8 4.8
Don't Know 12 7.2 7.2 12.0
Agree 134 80.2 80.2 92.2
Absolutely Agree 13 7.8 7.8 100.0
Total 167 100.0 100.0

Private  Valid Don't Know 18 16.7 16.7 16.7
Agree 80 74.1 74.1 90.7
Absolutely Agree 10 9.3 9.3 100.0
Total 108 100.0 100.0

gl8
Cumulative
sector Frequency Percent Valid Percent Percent
Public ~ Valid  Not Agree 21 12.6 12.6 12.6
Don't Know 13 7.8 7.8 204
Agree 119 713 713 91.6
Absolutely Agree 14 84 84 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 7 6.5 6.5 6.5
Don't Know 13 12.0 12.0 185
Agree 79 73.1 73.1 917
Absolutely Agree 9 8.3 8.3 100.0
Total 108 100.0 100.0

YYY




gl9

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 9 54 54 54
Don't Know 13 7.8 7.8 132
Agree 127 76.0 76.0 89.2
Absolutely Agree 18 10.8 10.8 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree 4 3.7 3.7 3.7
Don't Know 22 204 204 24.1
Agree 72 66.7 66.7 90.7
Absolutely Agree 10 9.3 9.3 100.0
Total 108 100.0 100.0

g20
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 9 54 54 54
Don't Know 13 7.8 7.8 13.2
Agree 127 76.0 76.0 89.2
Absolutely Agree 18 10.8 10.8 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree 4 37 3.7 3.7
Don't Know 14 13.0 13.0 16.7
Agree 76 704 704 87.0
Absolutely Agree 14 13.0 13.0 100.0
Total 108 100.0 100.0

g21
Cumulative
sector Freguency Percent Valid Percent Percent
Public  Valid Not Agree 20 12.0 12.0 12.0
Don't Know 15 9.0 9.0 210
Agree 116 69.5 69.5 904
Absolutely Agree 16 9.6 9.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 3 2.8 28 28
Don't Know 21 194 194 222
Agree 75 69.4 69.4 91.7
Absolutely Agree 9 8.3 8.3 100.0
Total 108 100.0 100.0

\RAE




g22

Cumulative
sector Frequency | Percent Valid Percent Percent
Public Valid Not Agree 11 6.6 6.6 6.6
Don't Know 11 6.6 6.6 132
Agree 134 80.2 80.2 934
Absolutely Agree 1 6.6 6.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 7 6.5 6.5 6.5
Don't Know 14 13.0 13.0 194
Agree 72 66.7 66.7 86.1
Absolutely Agree 15 13.9 13.9 100.0
Total 108 100.0 100.0

g23
Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 21 12.6 12.6 12.6
Don't Know 13 7.8 7.8 204
Agree 119 71.3 71.3 91.6
Absolutely Agree 14 8.4 84 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 7 6.5 6.5 6.5
Don't Know 13 12.0 12.0 185
Agree 74 68.5 68.5 87.0
Absolutely Agree 14 13.0 13.0 100.0
Total 108 100.0 100.0

g24
Cumulative
sector Freguency Percent Valid Percent Percent
Public  Valid Not Agree 18 10.8 10.8 10.8
Don't Know 12 7.2 7.2 18.0
Agree 114 68.3 68.3 86.2
Absolutely Agree 23 13.8 13.8 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 3 2.8 28 28
Don't Know 14 13.0 13.0 157
Agree 81 75.0 75.0 90.7
Absolutely Agree 10 9.3 9.3 100.0
Total 108 100.0 100.0

AR &




g25

Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 19 114 114 114
Don't Know 15 9.0 9.0 204
Agree 117 70.1 70.1 90.4
Absolutely Agree 16 9.6 9.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 7 6.5 6.5 6.5
Don't Know 18 16.7 16.7 23.1
Agree 74 68.5 68.5 91.7
Absolutely Agree 9 8.3 8.3 100.0
Total 108 100.0 100.0

026
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 9 54 54 54
Don't Know 13 7.8 7.8 13.2
Agree 131 78.4 78.4 91.6
Absolutely Agree 14 8.4 84 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree 4 37 3.7 3.7
Don't Know 17 15.7 15.7 194
Agree 78 72.2 72.2 91.7
Absolutely Agree 9 8.3 8.3 100.0
Total 108 100.0 100.0

g27
Cumulative
sector Freguency Percent Valid Percent Percent
Public Valid Not Agree 9 54 54 54
Don't Know 13 7.8 7.8 13.2
Agree 132 79.0 79.0 92.2
Absolutely Agree 13 7.8 7.8 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 4 3.7 3.7 37
Don't Know 17 15.7 15.7 194
Agree 77 71.3 71.3 90.7
Absolutely Agree 10 9.3 9.3 100.0
Total 108 100.0 100.0

\Vo




g28

Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 21 12.6 12.6 12.6
Don't Know 13 7.8 7.8 204
Agree 115 68.9 68.9 89.2
Absolutely Agree 18 10.8 10.8 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 7 6.5 6.5 6.5
Don't Know 13 12.0 12.0 185
Agree 79 73.1 73.1 91.7
Absolutely Agree 9 8.3 8.3 100.0
Total 108 100.0 100.0

g29
Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 18 10.8 10.8 10.8
Don't Know 21 12.6 12.6 234
Agree 112 67.1 67.1 90.4
Absolutely Agree 16 9.6 9.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 3 2.8 2.8 2.8
Don't Know 22 204 204 23.1
Agree 74 68.5 68.5 91.7
Absolutely Agree 9 8.3 8.3 100.0
Total 108 100.0 100.0

g30
Cumulative
sector Freguency Percent Valid Percent Percent
Public Valid Not Agree 9 54 54 54
Don't Know 13 7.8 7.8 13.2
Agree 132 79.0 79.0 92.2
Absolutely Agree 13 7.8 7.8 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 4 3.7 3.7 37
Don't Know 17 15.7 15.7 194
Agree 77 71.3 71.3 90.7
Absolutely Agree 10 9.3 9.3 100.0
Total 108 100.0 100.0

Yv1




g31

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 9 54 54 54
Don't Know 14 8.4 84 138
Agree 129 77.2 77.2 91.0
Absolutely Agree 15 9.0 9.0 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree 4 3.7 3.7 3.7
Don't Know 26 241 24.1 278
Agree 65 60.2 60.2 88.0
Absolutely Agree 13 12.0 12.0 100.0
Total 108 100.0 100.0

g32
Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 20 12.0 12.0 12.0
Don't Know 12 7.2 7.2 19.2
Agree 120 719 719 91.0
Absolutely Agree 15 9.0 9.0 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 3 2.8 2.8 2.8
Don't Know 14 13.0 13.0 157
Agree 86 79.6 79.6 954
Absolutely Agree 5 4.6 46 100.0
Total 108 100.0 100.0

g33
Cumulative
sector Freguency Percent Valid Percent Percent
Public  Valid Not Agree 5 3.0 3.0 3.0
Don't Know 17 10.2 10.2 13.2
Agree 135 80.8 80.8 94.0
Absolutely Agree 10 6.0 6.0 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 4 3.7 3.7 37
Don't Know 17 15.7 15.7 194
Agree 73 67.6 67.6 87.0
Absolutely Agree 14 13.0 13.0 100.0
Total 108 100.0 100.0

VY




g34

Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Valid NotAgree 2 12 12 12
Don't Know 2 1.2 12 24
Agree 121 725 725 74.9
Absolutely Agree 42 251 25.1 100.0
Total 167 100.0 100.0

Private Valid Agree 90 83.3 83.3 83.3
Absolutely Agree 18 16.7 16.7 100.0
Total 108 100.0 100.0

g35
Cumulative
sector Frequency Percent Valid Percent Percent
Public ~ Valid  Not Agree at All 2 12 12 12
Don't Know 55 329 329 34.1
Agree 86 515 515 85.6
Absolutely Agree 24 144 144 100.0
Total 167 100.0 100.0

Private  Valid Don't Know 27 250 25.0 250
Agree 73 67.6 67.6 92.6
Absolutely Agree 8 74 74 100.0
Total 108 100.0 100.0

g36
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 8 4.8 48 4.8
Don't Know 18 10.8 10.8 156
Agree 102 61.1 61.1 76.6
Absolutely Agree 39 23.4 234 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree 4 37 3.7 3.7
Don't Know 10 9.3 9.3 13.0
Agree 80 74.1 74.1 87.0
Absolutely Agree 14 13.0 13.0 100.0
Total 108 100.0 100.0

YYA




q37

Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 12 7.2 7.2 7.2
Don't Know 16 9.6 9.6 16.8
Agree 109 65.3 65.3 82.0
Absolutely Agree 30 18.0 18.0 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 5 4.6 4.6 4.6
Don't Know 1 10.2 10.2 148
Agree 82 75.9 75.9 90.7
Absolutely Agree 10 9.3 9.3 100.0
Total 108 100.0 100.0

g38
Cumulative
sector Freguency Percent Valid Percent Percent
Public Valid Not Agree 19 114 114 114
Don't Know 26 15.6 15.6 26.9
Agree 113 67.7 67.7 94.6
Absolutely Agree 9 54 54 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 6 5.6 5.6 5.6
Don't Know 24 22.2 222 278
Agree 74 68.5 68.5 96.3
Absolutely Agree 4 3.7 3.7 100.0
Total 108 100.0 100.0

g39
Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 5 3.0 3.0 3.0
Don't Know 8 4.8 4.8 7.8
Agree 119 71.3 71.3 79.0
Absolutely Agree 35 210 210 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 2 19 19 19
Don't Know 11 10.2 10.2 12.0
Agree 73 67.6 67.6 79.6
Absolutely Agree 22 204 204 100.0
Total 108 100.0 100.0

YvAa




g40

Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 45 26.9 26.9 26.9
Don't Know 25 15.0 15.0 41.9
Agree 83 497 497 91.6
Absolutely Agree 14 84 8.4 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 23 213 213 213
Don't Know 24 222 222 435
Agree 59 54.6 54.6 98.1
Absolutely Agree 2 19 19 100.0
Total 108 100.0 100.0

g41
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 24 144 144 14.4
Don't Know 40 240 240 38.3
Agree 97 58.1 58.1 96.4
Absolutely Agree 6 3.6 3.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 10 9.3 9.3 9.3
Don't Know 15 13.9 13.9 23.1
Agree 79 73.1 73.1 96.3
Absolutely Agree 4 3.7 3.7 100.0
Total 108 100.0 100.0

g42
Cumulative
sector Frequency Percent Valid Percent Percent
Public ~ Valid  Not Agree at All 9 54 5.4 54
Not Agree 59 35.3 35.3 40.7
Don't Know 29 174 174 58.1
Agree 68 40.7 40.7 98.8
Absolutely Agree 2 1.2 12 100.0
Total 167 100.0 100.0

Private  Valid Not Agree at All 6 5.6 5.6 5.6
Not Agree 43 39.8 39.8 454
Don't Know 26 24.1 241 69.4
Agree 33 30.6 30.6 100.0
Total 108 100.0 100.0

YA




g43

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid  Not Agree at All 2 12 12 12
Not Agree 10 6.0 6.0 7.2
Don't Know 15 9.0 9.0 16.2
Agree 119 713 713 874
Absolutely Agree 21 12.6 12.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 8 7.4 74 74
Don't Know 24 222 222 29.6
Agree 74 68.5 68.5 98.1
Absolutely Agree 2 19 19 100.0
Total 108 100.0 100.0

g44
Cumulative
sector Freguency Percent Valid Percent Percent
Public Valid Not Agree 5 3.0 3.0 3.0
Don't Know 23 138 138 16.8
Agree 112 67.1 67.1 83.8
Absolutely Agree 27 16.2 16.2 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 12 1.1 1.1 111
Don't Know 30 278 278 38.9
Agree 53 49.1 49.1 88.0
Absolutely Agree 13 12.0 12.0 100.0
Total 108 100.0 100.0

g45
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid  Not Agree at All 2 12 12 12
Not Agree 7 4.2 4.2 54
Don't Know 44 26.3 26.3 31.7
Agree 96 575 575 89.2
Absolutely Agree 18 10.8 10.8 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 13 12.0 12.0 12.0
Don't Know 48 444 444 56.5
Agree 47 435 435 100.0
Total 108 100.0 100.0

YA




g46

Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 6 3.6 3.6 3.6
Don't Know 31 18.6 18.6 222
Agree 97 58.1 58.1 80.2
Absolutely Agree 33 19.8 19.8 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 7 6.5 6.5 6.5
Don't Know 16 14.8 14.8 213
Agree 67 62.0 62.0 83.3
Absolutely Agree 18 16.7 16.7 100.0
Total 108 100.0 100.0

qa7
Cumulative
sector Frequency | Percent [ Valid Percent Percent
Public  Valid Don't Know 16 9.6 9.6 9.6
Agree 120 71.9 719 814
Absolutely Agree 31 18.6 18.6 100.0
Total 167 100.0 100.0

Private Valid Don't Know 21 194 194 194
Agree 73 67.6 67.6 87.0
Absolutely Agree 14 13.0 13.0 100.0
Total 108 100.0 100.0

g48
Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 5 3.0 3.0 3.0
Don't Know 15 9.0 9.0 12.0
Agree 107 64.1 64.1 76.0
Absolutely Agree 40 240 240 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 6 5.6 5.6 5.6
Don't Know 8 74 74 13.0
Agree 69 63.9 63.9 76.9
Absolutely Agree 25 23.1 23.1 100.0
Total 108 100.0 100.0

YAY




g49

Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 10 6.0 6.0 6.0
Don't Know 28 16.8 16.8 228
Agree 102 61.1 61.1 83.8
Absolutely Agree 27 16.2 16.2 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 13 12.0 12.0 12.0
Don't Know 14 13.0 13.0 25.0
Agree 63 58.3 58.3 83.3
Absolutely Agree 18 16.7 16.7 100.0
Total 108 100.0 100.0

g50
Cumulative
sector Frequency | Percent [ Valid Percent Percent
Public  Valid Don't Know 15 9.0 9.0 9.0
Agree 123 73.7 73.7 82.6
Absolutely Agree 29 174 174 100.0
Total 167 100.0 100.0

Private Valid Don't Know 25 23.1 23.1 23.1
Agree 74 68.5 68.5 91.7
Absolutely Agree 9 8.3 8.3 100.0
Total 108 100.0 100.0

g51
Cumulative
sector Frequency Percent Valid Percent Percent
Public Valid Not Agree 5 3.0 3.0 3.0
Don't Know 5 3.0 3.0 6.0
Agree 116 69.5 69.5 754
Absolutely Agree 41 24.6 24.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 6 5.6 5.6 5.6
Don't Know 4 3.7 3.7 9.3
Agree 79 73.1 73.1 824
Absolutely Agree 19 17.6 17.6 100.0
Total 108 100.0 100.0

YAY




g52

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 1 .6 .6 .6
Don't Know 14 84 84 9.0
Agree 115 68.9 68.9 778
Absolutely Agree 37 222 22.2 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree 4 3.7 3.7 3.7
Don't Know 26 24.1 24.1 278
Agree 69 63.9 63.9 91.7
Absolutely Agree 9 8.3 8.3 100.0
Total 108 100.0 100.0

g53
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree 7 4.2 4.2 4.2
Don't Know 27 16.2 16.2 204
Agree 97 58.1 58.1 784
Absolutely Agree 36 216 216 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 9 8.3 8.3 8.3
Don't Know 10 9.3 9.3 17.6
Agree 66 61.1 61.1 78.7
Absolutely Agree 23 213 213 100.0
Total 108 100.0 100.0

g54
Cumulative
sector Frequency | Percent [ Valid Percent Percent
Public  Valid Not Agree at All 1 6.6 6.6 6.6
Not Agree 25 15.0 15.0 216
Don't Know 11 6.6 6.6 281
Agree 106 63.5 63.5 91.6
Absolutely Agree 14 84 84 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 2 1.9 19 19
Not Agree 14 13.0 13.0 148
Don't Know 12 1.1 1.1 25.9
Agree 72 66.7 66.7 92.6
Absolutely Agree 8 74 74 100.0
Total 108 100.0 100.0

YAL




g55

Cumulative
sector Frequency | Percent Valid Percent Percent
Public  Valid  Not Agree at All 13 7.8 7.8 7.8
Not Agree 59 35.3 35.3 43.1
Don't Know 28 16.8 16.8 59.9
Agree 60 35.9 35.9 95.8
Absolutely Agree 7 4.2 4.2 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree 49 454 454 454
Don't Know 24 222 222 67.6
Agree 31 28.7 28.7 96.3
Absolutely Agree 4 3.7 3.7 100.0
Total 108 100.0 100.0

g56
Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Valid Not Agree at All 18 10.8 108 10.8
Not Agree 24 144 144 251
Don't Know 35 210 210 46.1
Agree 83 49.7 49.7 95.8
Absolutely Agree 7 4.2 4.2 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 15 139 139 139
Not Agree 33 30.6 30.6 444
Don't Know 17 15.7 15.7 60.2
Agree 36 333 333 935
Absolutely Agree 7 6.5 6.5 100.0
Total 108 100.0 100.0

q57
Cumulative
sector Frequency | Percent [ Valid Percent Percent
Public Valid NotAgree at All 14 8.4 8.4 84
Not Agree 49 293 293 37.7
Don't Know 37 222 222 59.9
Agree 62 371 371 97.0
Absolutely Agree 5 3.0 3.0 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 9 8.3 8.3 8.3
Not Agree 39 36.1 36.1 444
Don't Know 22 204 204 64.8
Agree 31 28.7 28.7 93.5
Absolutely Agree 7 6.5 6.5 100.0
Total 108 100.0 100.0

Ao




58

Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Valid NotAgree at All 18 10.8 10.8 108
Not Agree a7 28.1 28.1 38.9
Don't Know 46 275 275 66.5
Agree 45 26.9 26.9 934
Absolutely Agree 11 6.6 6.6 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 18 16.7 16.7 16.7
Not Agree 30 27.8 27.8 444
Don't Know 28 259 259 704
Agree 29 26.9 26.9 97.2
Absolutely Agree 3 2.8 2.8 100.0
Total 108 100.0 100.0

g59
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid  Not Agree at All 12 7.2 7.2 7.2
Not Agree 26 156 156 22.8
Don't Know 17 10.2 10.2 329
Agree 104 62.3 62.3 95.2
Absolutely Agree 8 4.8 4.8 100.0
Total 167 100.0 100.0

Private Valid  Not Agree at All 1 10.2 10.2 10.2
Not Agree 31 28.7 28.7 38.9
Don't Know 17 15.7 15.7 54.6
Agree 49 454 454 100.0
Total 108 100.0 100.0

g60
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid  Not Agree at All 7 42 42 4.2
Not Agree 54 323 323 36.5
Don't Know 20 12.0 120 485
Agree 78 46.7 46.7 95.2
Absolutely Agree 8 4.8 4.8 100.0
Total 167 100.0 100.0

Private Valid  Not Agree at All 7 6.5 6.5 6.5
Not Agree 47 435 435 50.0
Don't Know 11 10.2 10.2 60.2
Agree 43 39.8 39.8 100.0
Total 108 100.0 100.0

YA




g61

Cumulative
sector Frequency | Percent Valid Percent Percent
Public  Valid  Not Agree at All 12 7.2 7.2 7.2
Not Agree 38 228 228 29.9
Don't Know 47 28.1 28.1 58.1
Agree 64 38.3 38.3 96.4
Absolutely Agree 6 3.6 3.6 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree at All 18 16.7 16.7 16.7
Not Agree 42 38.9 38.9 55.6
Don't Know 26 24.1 241 79.6
Agree 22 20.4 204 100.0
Total 108 100.0 100.0

g62
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid Not Agree at All 13 7.8 7.8 7.8
Not Agree 37 222 222 299
Don't Know 26 15.6 15.6 455
Agree 85 50.9 50.9 96.4
Absolutely Agree 6 3.6 3.6 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree at All 7 6.5 6.5 6.5
Not Agree 39 36.1 36.1 42.6
Don't Know 22 20.4 204 63.0
Agree 40 37.0 37.0 100.0
Total 108 100.0 100.0

g63
Cumulative
sector Frequency Percent Valid Percent Percent
Public ~ Valid  Not Agree at All 15 9.0 9.0 9.0
Not Agree 42 25.1 251 34.1
Don't Know 54 32.3 32.3 66.5
Agree 50 29.9 29.9 96.4
Absolutely Agree 6 3.6 3.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree at All 25 231 231 231
Not Agree 38 35.2 35.2 58.3
Don't Know 23 213 213 79.6
Agree 22 20.4 20.4 100.0
Total 108 100.0 100.0

YAV




gq64

Cumulative
sector Frequency | Percent Valid Percent Percent
Public  Valid  Not Agree at All 13 7.8 7.8 7.8
Not Agree 35 210 210 28.7
Don't Know 28 16.8 16.8 455
Agree 81 48.5 48.5 94.0
Absolutely Agree 10 6.0 6.0 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree at All 17 15.7 15.7 15.7
Not Agree 31 28.7 28.7 44 .4
Don't Know 16 148 148 59.3
Agree 44 40.7 40.7 100.0
Total 108 100.0 100.0

gq65
Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Valid Not Agree at All 2 12 12 12
Not Agree 27 16.2 16.2 174
Don't Know 41 24.6 24.6 41.9
Agree 75 44.9 44.9 86.8
Absolutely Agree 22 13.2 13.2 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 5 4.6 4.6 4.6
Not Agree 43 39.8 39.8 444
Don't Know 20 185 185 63.0
Agree 38 35.2 35.2 98.1
Absolutely Agree 2 19 19 100.0
Total 108 100.0 100.0

066
Cumulative
sector Freguency Percent Valid Percent Percent
Public ~ Valid  Not Agree at All 2 12 12 12
Not Agree 33 198 19.8 21.0
Don't Know 24 144 144 35.3
Agree 97 58.1 58.1 934
Absolutely Agree 11 6.6 6.6 100.0
Total 167 100.0 100.0

Private  Valid Not Agree 32 29.6 29.6 29.6
Don't Know 27 25.0 250 54.6
Agree 49 454 454 100.0
Total 108 100.0 100.0

YAA




67

Cumulative
sector Frequency | Percent Valid Percent Percent
Public  Valid  Not Agree at All 12 7.2 7.2 7.2
Not Agree 36 216 216 28.7
Don't Know 51 305 305 59.3
Agree 59 35.3 35.3 94.6
Absolutely Agree 9 54 54 100.0
Total 167 100.0 100.0

Private  Valid  Not Agree at All 9 8.3 8.3 8.3
Not Agree 38 35.2 35.2 435
Don't Know 23 213 213 64.8
Agree 38 35.2 35.2 100.0
Total 108 100.0 100.0

(68
Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Valid Not Agree at All 5 3.0 3.0 3.0
Not Agree 29 174 174 204
Don't Know 30 18.0 18.0 38.3
Agree 94 56.3 56.3 94.6
Absolutely Agree 9 54 54 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 7 6.5 6.5 6.5
Not Agree 31 28.7 28.7 35.2
Don't Know 15 139 139 49.1
Agree 47 435 435 92.6
Absolutely Agree 8 74 74 100.0
Total 108 100.0 100.0

g69
Cumulative
sector Frequency | Percent [ Valid Percent Percent
Public Valid NotAgree at All 5 3.0 3.0 30
Not Agree 20 12.0 12.0 15.0
Don't Know 32 19.2 19.2 341
Agree 94 56.3 56.3 90.4
Absolutely Agree 16 9.6 9.6 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 2 19 19 19
Not Agree 24 222 222 24.1
Don't Know 39 36.1 36.1 60.2
Agree 35 324 324 92.6
Absolutely Agree 8 74 74 100.0
Total 108 100.0 100.0

YAQ




g70

Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Valid Not Agree at All 7 42 4.2 4.2
Not Agree 18 10.8 10.8 15.0
Don't Know 24 144 144 29.3
Agree 97 58.1 58.1 874
Absolutely Agree 21 12.6 12.6 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 7 6.5 6.5 6.5
Not Agree 28 259 259 324
Don't Know 18 16.7 16.7 49.1
Agree 50 46.3 46.3 954
Absolutely Agree 5 4.6 4.6 100.0
Total 108 100.0 100.0

q71
Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Valid NotAgree at All 3 18 18 18
Not Agree 24 144 144 16.2
Don't Know 28 16.8 16.8 329
Agree 101 60.5 60.5 934
Absolutely Agree 11 6.6 6.6 100.0
Total 167 100.0 100.0

Private Valid Not Agree at All 7 6.5 6.5 6.5
Not Agree 25 231 231 29.6
Don't Know 29 26.9 26.9 56.5
Agree 42 38.9 38.9 954
Absolutely Agree 5 4.6 4.6 100.0
Total 108 100.0 100.0
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building_skills

Cumulative
sector Frequency | Percent | Valid Percent Percent
Public  Vvald 1 24 144 144 14.4
2 22 13.2 13.2 275
3 32 19.2 19.2 46.7
4 33 19.8 19.8 66.5
5 17 10.2 10.2 76.6
6 16 9.6 9.6 86.2
7 6 3.6 3.6 89.8
9 4 24 24 92.2
10 2 1.2 12 93.4
1 1 6.6 6.6 100.0
Total 167 100.0 100.0

Private Valid 1 17 15.7 157 15.7
2 18 16.7 16.7 324
3 15 139 139 46.3
4 26 24.1 24.1 70.4
5 7 6.5 6.5 76.9
6 14 13.0 13.0 89.8
7 3 2.8 2.8 92.6
11 8 74 74 100.0
Total 108 100.0 100.0
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performance_evaluation

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Vald 2 1 6.6 6.6 6.6
3 16 9.6 9.6 16.2
4 18 10.8 10.8 26.9
5 22 13.2 13.2 40.1
6 36 21.6 216 61.7
7 19 114 114 73.1
8 24 144 144 87.4
9 3 18 18 89.2
10 12 7.2 7.2 96.4
1 6 3.6 3.6 100.0
Total 167 100.0 100.0

Private  Valid 1 5 46 46 4.6
2 12 1.1 111 15.7
3 6 5.6 5.6 213
4 7 6.5 6.5 27.8
5 4 3.7 3.7 315
6 23 21.3 21.3 52.8
7 20 185 185 713
8 21 194 194 90.7
9 2 19 19 92.6
10 2 19 19 94.4
1 6 5.6 5.6 100.0
Total 108 100.0 100.0
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planning_recruit

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid 1 19 114 11.4 114
2 12 7.2 7.2 18.6
3 22 13.2 13.2 317
4 3 18 1.8 335
5 9 54 54 38.9
6 17 10.2 10.2 49.1
7 15 9.0 9.0 58.1
8 12 7.2 7.2 65.3
9 16 9.6 9.6 749
10 12 7.2 7.2 82.0
1 30 18.0 18.0 100.0
Total 167 100.0 100.0

Private  Valid 1 3 2.8 2.8 2.8
2 5 4.6 4.6 74
3 10 9.3 9.3 16.7
4 4 3.7 3.7 204
5 20 185 185 38.9
6 5 4.6 4.6 435
7 7 6.5 6.5 50.0
8 12 1.1 11.1 61.1
9 5 4.6 46 65.7
10 18 16.7 16.7 824
1 19 17.6 17.6 100.0
Total 108 100.0 100.0
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motivation

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Vald 1 42 25.1 25.1 251
2 12 7.2 7.2 323
3 18 10.8 10.8 43.1
4 14 84 84 515
5 28 16.8 16.8 68.3
6 9 54 54 73.7
7 18 10.8 10.8 84.4
8 9 54 54 89.8
9 7 4.2 4.2 94.0
10 6 3.6 3.6 97.6
1 4 24 24 100.0
Total 167 100.0 100.0

Private  Valid 1 34 315 315 315
2 10 9.3 9.3 40.7
3 10 9.3 9.3 50.0
4 13 12.0 120 62.0
5 24 22.2 22.2 84.3
6 6 5.6 5.6 89.8
7 4 37 3.7 935
8 1 9 9 94.4
9 6 5.6 5.6 100.0
Total 108 100.0 100.0

retaining_talent
Cumulative
sector Frequency | Percent | Valid Percent Percent
Public Vvald 1 44 26.3 26.3 26.3
2 27 16.2 16.2 425
3 17 10.2 10.2 52.7
4 24 144 144 67.1
5 24 144 144 814
6 12 7.2 7.2 88.6
7 10 6.0 6.0 94.6
8 4 24 24 97.0
9 2 12 1.2 98.2
1 3 18 18 100.0
Total 167 100.0 100.0

Private Valid 1 39 36.1 36.1 36.1
2 17 15.7 15.7 519
3 18 16.7 16.7 68.5
4 9 8.3 8.3 76.9
5 8 7.4 74 84.3
7 10 9.3 9.3 935
10 5 4.6 4.6 98.1
1 2 1.9 19 100.0
Total 108 100.0 100.0
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job_rotation

Cumulative
sector Frequency | Percent | Valid Percent Percent
Public Vald 2 13 7.8 7.8 7.8
4 12 7.2 7.2 15.0
5 6 3.6 3.6 18.6
6 17 10.2 10.2 28.7
7 16 9.6 9.6 38.3
8 10 6.0 6.0 44.3
9 25 15.0 15.0 59.3
10 46 275 275 86.8
11 22 13.2 13.2 100.0
Total 167 100.0 100.0

Private Vald 1 5 46 46 4.6
2 3 2.8 2.8 74
4 5 4.6 46 12.0
5 4 37 37 15.7
6 16 14.8 14.8 30.6
7 5 4.6 46 35.2
8 9 8.3 8.3 435
9 14 13.0 13.0 56.5
10 34 315 315 88.0
1 13 12.0 12.0 100.0
Total 108 100.0 100.0

mentoring_couching
Cumulative
sector Frequency | Percent | Valid Percent Percent
Public Vvald 1 5 3.0 3.0 3.0
2 12 7.2 7.2 10.2
3 13 7.8 7.8 18.0
4 12 7.2 7.2 251
5 31 18.6 18.6 43.7
6 18 10.8 10.8 54.5
7 38 22.8 228 77.2
8 1 6.6 6.6 83.8
9 22 13.2 13.2 97.0
11 5 3.0 3.0 100.0
Total 167 100.0 100.0

Private Valid 2 5 46 46 4.6
3 10 9.3 9.3 13.9
4 6 5.6 5.6 194
5 17 15.7 15.7 35.2
6 26 241 24.1 59.3
7 24 22.2 222 815
8 14 13.0 13.0 94.4
9 3 2.8 2.8 97.2
1 3 2.8 28 100.0
Total 108 100.0 100.0
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assignments_mobility

Cumulative
sector Frequency [ Percent | Valid Percent Percent
Public  Vvald 2 7 4.2 42 4.2
3 17 10.2 10.2 14.4
4 10 6.0 6.0 204
5 10 6.0 6.0 26.3
6 20 12.0 12.0 38.3
7 22 13.2 13.2 515
8 22 13.2 132 64.7
9 21 12.6 12.6 77.2
10 26 15.6 15.6 92.8
11 12 7.2 7.2 100.0
Total 167 100.0 100.0

Private Valid 2 14 13.0 13.0 13.0
3 3 2.8 2.8 15.7
4 13 12.0 12.0 27.8
6 7 6.5 6.5 34.3
7 21 194 194 53.7
8 16 14.8 148 68.5
9 16 14.8 148 83.3
10 15 13.9 139 97.2
1 3 28 28 100.0
Total 108 100.0 100.0

job_enrichment
Cumulative
sector Frequency Percent Valid Percent Percent
Public  Vald 1 6 3.6 3.6 36
3 8 4.8 438 84
4 4 24 24 10.8
5 9 54 54 16.2
6 1 6 6 16.8
8 1 6.6 6.6 234
9 37 22.2 222 455
10 38 22.8 22.8 68.3
1 53 317 31.7 100.0
Total 167 100.0 100.0

Private  Valid 3 7 6.5 6.5 6.5
5 5 46 46 1.1
6 4 37 37 148
8 5 4.6 46 194
9 36 333 333 52.8
10 20 185 185 71.3
1 31 28.7 28.7 100.0
Total 108 100.0 100.0
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excellence

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid 1 8 48 438 48
2 20 12.0 12.0 16.8
3 12 7.2 7.2 240
4 12 7.2 7.2 311
5 6 3.6 3.6 347
6 15 9.0 9.0 43.7
7 18 108 10.8 545
8 37 222 22.2 76.6
9 9 54 54 82.0
10 19 114 114 934
1 11 6.6 6.6 100.0
Total 167 100.0 100.0

Private  Valid 2 11 10.2 10.2 10.2
3 15 13.9 13.9 241
4 16 14.8 14.8 38.9
5 13 12.0 12.0 50.9
6 7 6.5 6.5 574
7 10 9.3 9.3 66.7
8 9 8.3 8.3 75.0
9 10 9.3 9.3 84.3
10 9 8.3 8.3 92.6
11 8 74 7.4 100.0
Total 108 100.0 100.0
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knowing_skills_values_interests

Cumulative
sector Frequency Percent Valid Percent Percent
Public  Valid 1 19 114 11.4 114
2 31 18.6 18.6 299
3 12 7.2 7.2 371
4 25 15.0 15.0 521
5 5 3.0 3.0 55.1
6 6 3.6 3.6 58.7
7 5 3.0 3.0 61.7
8 27 16.2 16.2 77.8
9 21 12.6 12.6 904
10 6 3.6 3.6 94.0
1 10 6.0 6.0 100.0
Total 167 100.0 100.0

Private  Valid 1 5 4.6 46 4.6
2 13 12.0 12.0 16.7
3 14 13.0 13.0 29.6
4 9 8.3 8.3 38.0
5 6 5.6 5.6 435
7 4 3.7 3.7 47.2
8 21 194 194 66.7
9 16 14.8 14.8 815
10 5 4.6 4.6 86.1
11 15 13.9 139 100.0
Total 108 100.0 100.0

Descriptives
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Statistics

training_ occu
sector gender title education age experience cource
N Valid 275 275 275 275 275 275 275
Missing 0 0 0 0 0 0
Frequency Table
sector
Cumulative
Frequency Percent Valid Percent Percent
Valid Public 167 60.7 60.7 60.7
Private 108 39.3 39.3 100.0
Total 275 100.0 100.0
gender
Cumulative
Frequency Percent Valid Percent Percent
Valid Male 140 50.9 50.9 50.9
Female 135 49.1 49.1 100.0
Total 275 100.0 100.0
title
Cumulative
Frequency Percent Valid Percent Percent
Valid Employee 151 54.9 54.9 549
Supervisor 20 7.3 7.3 62.2
Section Head 43 15.6 15.6 778
Deputy Director 40 145 145 92.4
Director 21 7.6 7.6 100.0
Total 275 100.0 100.0
education
Cumulative
Frequency Percent Valid Percent Percent
Valid Secondary 40 145 145 145
Institution 56 204 204 349
University 155 56.4 56.4 913
Master 24 8.7 8.7 100.0
Total 275 100.0 100.0
age
Cumulative
Frequency Percent Valid Percent Percent
Valid Less Than 25 31 11.3 11.3 1.3
Between 25-35 158 575 575 68.7
Between 35-45 44 16.0 16.0 84.7
Between 45-55 42 15.3 15.3 100.0
Total 275 100.0 100.0
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experience

Cumulative
Frequency Percent Valid Percent Percent
Valid Lessthan 5 138 50.2 50.2 50.2
Between 5-10 47 17.1 17.1 67.3
Between 10-15 30 109 10.9 78.2
Between 15-20 9 33 33 815
More than 20 51 185 185 100.0
Total 275 100.0 100.0
training_cource
Cumulative
Frequency Percent Valid Percent Percent
Valid  None 47 171 17.1 171
One Cource 21 7.6 7.6 24.7
Two Cource 43 15.6 15.6 404
Three Cource 65 23.6 23.6 64.0
Four Cource 59 215 215 85.5
Five and More 40 145 145 100.0
Total 275 100.0 100.0
occupational_no
Cumulative
Frequency Percent Valid Percent Percent
Valid None 78 284 284 284
One 92 335 335 61.8
Two 40 145 145 76.4
Three 40 145 145 90.9
Four 19 6.9 6.9 97.8
Five and More 6 2.2 22 100.0
Total 275 100.0 100.0
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q9

Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 25 9.1 9.1 9.1
Don't Know 44 16.0 16.0 25.1
Agree 154 56.0 56.0 811
Absolutely Agree 52 18.9 18.9 100.0
Total 275 100.0 100.0
glo
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 8 29 29 29
Not Agree 13 4.7 4.7 7.6
Don't Know 48 175 175 251
Agree 155 56.4 56.4 815
Absolutely Agree 51 185 185 100.0
Total 275 100.0 100.0
ql1
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 8 29 29 29
Not Agree 21 7.6 7.6 105
Don't Know 46 16.7 16.7 273
Agree 144 52.4 524 79.6
Absolutely Agree 56 204 204 100.0
Total 275 100.0 100.0
ql2
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree at All 2 4 4 4
Not Agree 26 9.5 95 10.2
Don't Know 52 18.9 18.9 291
Agree 130 47.3 47.3 764
Absolutely Agree 65 236 236 100.0
Total 275 100.0 100.0
ql3
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 26 95 95 95
Don't Know 45 164 16.4 25.8
Agree 150 545 545 804
Absolutely Agree 54 19.6 19.6 100.0
Total 275 100.0 100.0




ql4

Cumulative
Frequency | Percent Valid Percent Percent
Valid  Not Agree at All 2 7 7 g
Not Agree 16 5.8 58 6.5
Don't Know 58 211 211 276
Agree 154 56.0 56.0 83.6
Absolutely Agree 45 16.4 16.4 100.0
Total 275 100.0 100.0
ql5
Cumulative
Frequency | Percent Valid Percent Percent
Valid  Not Agree at All 3 11 11 11
Not Agree 30 10.9 10.9 12.0
Don't Know 55 20.0 20.0 320
Agree 149 54.2 54.2 86.2
Absolutely Agree 38 138 138 100.0
Total 275 100.0 100.0
ql6
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 2 7 7 7
Not Agree 23 84 84 9.1
Don't Know 31 11.3 11.3 204
Agree 189 68.7 68.7 89.1
Absolutely Agree 30 10.9 10.9 100.0
Total 275 100.0 100.0
ql7
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 8 29 29 29
Don't Know 30 10.9 10.9 138
Agree 214 77.8 77.8 916
Absolutely Agree 23 84 84 100.0
Total 275 100.0 100.0
ql8
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 28 10.2 10.2 10.2
Don't Know 26 95 95 19.6
Agree 198 72.0 72.0 91.6
Absolutely Agree 23 84 84 100.0
Total 275 100.0 100.0




ql9

Cumulative
Frequency | Percent Valid Percent Percent
Valid Not Agree 13 4.7 4.7 4.7
Don't Know 35 12.7 12.7 175
Agree 199 724 724 89.8
Absolutely Agree 28 10.2 10.2 100.0
Total 275 100.0 100.0
q20
Cumulative
Frequency | Percent | Valid Percent Percent
Valid NotAgree 13 4.7 4.7 4.7
Don't Know 27 9.8 9.8 145
Agree 203 73.8 73.8 88.4
Absolutely Agree 32 11.6 11.6 100.0
Total 275 100.0 100.0
g21
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 23 8.4 8.4 8.4
Don't Know 36 13.1 13.1 215
Agree 191 69.5 69.5 90.9
Absolutely Agree 25 9.1 9.1 100.0
Total 275 100.0 100.0
gq22
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 18 6.5 6.5 6.5
Don't Know 25 9.1 9.1 15.6
Agree 206 74.9 74.9 90.5
Absolutely Agree 26 95 95 100.0
Total 275 100.0 100.0
g23
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 28 10.2 10.2 10.2
Don't Know 26 9.5 9.5 19.6
Agree 193 70.2 70.2 89.8
Absolutely Agree 28 10.2 10.2 100.0
Total 275 100.0 100.0




gq24

Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 21 7.6 7.6 7.6
Don't Know 26 95 95 171
Agree 195 70.9 70.9 88.0
Absolutely Agree 33 12.0 12.0 100.0
Total 275 100.0 100.0
g25
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 26 9.5 95 9.5
Don't Know 33 12.0 12.0 215
Agree 191 69.5 69.5 90.9
Absolutely Agree 25 9.1 9.1 100.0
Total 275 100.0 100.0
026
Cumulative
Frequency | Percent Valid Percent Percent
Valid Not Agree 13 4.7 4.7 4.7
Don't Know 30 10.9 10.9 15.6
Agree 209 76.0 76.0 91.6
Absolutely Agree 23 84 84 100.0
Total 275 100.0 100.0
q27
Cumulative
Freguency Percent Valid Percent Percent
Valid Not Agree 13 47 4.7 4.7
Don't Know 30 10.9 10.9 15.6
Agree 209 76.0 76.0 916
Absolutely Agree 23 84 84 100.0
Total 275 100.0 100.0
g28
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 28 10.2 10.2 10.2
Don't Know 26 95 95 19.6
Agree 194 705 70.5 90.2
Absolutely Agree 27 9.8 9.8 100.0
Total 275 100.0 100.0




29

Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 21 7.6 7.6 7.6
Don't Know 43 15.6 15.6 233
Agree 186 67.6 67.6 90.9
Absolutely Agree 25 9.1 9.1 100.0
Total 275 100.0 100.0
g30
Cumulative
Frequency | Percent | Valid Percent Percent
Valid Not Agree 13 47 4.7 4.7
Don't Know 30 10.9 10.9 15.6
Agree 209 76.0 76.0 916
Absolutely Agree 23 84 84 100.0
Total 275 100.0 100.0
g31
Cumulative
Frequency | Percent Valid Percent Percent
Valid Not Agree 13 4.7 4.7 4.7
Don't Know 40 145 145 19.3
Agree 194 70.5 70.5 89.8
Absolutely Agree 28 10.2 10.2 100.0
Total 275 100.0 100.0
g32
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 23 8.4 8.4 8.4
Don't Know 26 9.5 9.5 17.8
Agree 206 74.9 74.9 92.7
Absolutely Agree 20 7.3 7.3 100.0
Total 275 100.0 100.0
g33
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 9 3.3 3.3 3.3
Don't Know 34 124 124 15.6
Agree 208 75.6 75.6 91.3
Absolutely Agree 24 8.7 8.7 100.0
Total 275 100.0 100.0




q34

Cumulative
Frequency | Percent Valid Percent Percent
Valid Not Agree 2 4 4 4
Don't Know 2 V4 V4 15
Agree 211 76.7 76.7 78.2
Absolutely Agree 60 218 218 100.0
Total 275 100.0 100.0
g35
Cumulative
Frequency | Percent | Valid Percent Percent
Valid Not Agree at All 2 4 4 4
Don't Know 82 29.8 29.8 305
Agree 159 57.8 57.8 88.4
Absolutely Agree 32 11.6 11.6 100.0
Total 275 100.0 100.0
36
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 12 4.4 4.4 4.4
Don't Know 28 10.2 10.2 145
Agree 182 66.2 66.2 80.7
Absolutely Agree 53 19.3 19.3 100.0
Total 275 100.0 100.0
q37
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 17 6.2 6.2 6.2
Don't Know 27 9.8 9.8 16.0
Agree 191 69.5 69.5 855
Absolutely Agree 40 145 145 100.0
Total 275 100.0 100.0
q38
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 25 9.1 9.1 9.1
Don't Know 50 18.2 18.2 27.3
Agree 187 68.0 68.0 95.3
Absolutely Agree 13 4.7 4.7 100.0
Total 275 100.0 100.0




q39

Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 7 25 25 25
Don't Know 19 6.9 6.9 9.5
Agree 192 69.8 69.8 79.3
Absolutely Agree 57 20.7 20.7 100.0
Total 275 100.0 100.0
g40
Cumulative
Frequency | Percent | Valid Percent Percent
Valid Not Agree 68 24.7 24.7 24.7
Don't Know 49 17.8 17.8 425
Agree 142 516 51.6 94.2
Absolutely Agree 16 5.8 5.8 100.0
Total 275 100.0 100.0
g41
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 34 124 124 124
Don't Know 55 20.0 20.0 324
Agree 176 64.0 64.0 96.4
Absolutely Agree 10 3.6 3.6 100.0
Total 275 100.0 100.0
g42
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 15 55 55 55
Not Agree 102 37.1 37.1 425
Don't Know 55 20.0 20.0 62.5
Agree 101 36.7 36.7 99.3
Absolutely Agree 2 4 4 100.0
Total 275 100.0 100.0
g43
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 2 4 4 7
Not Agree 18 6.5 6.5 7.3
Don't Know 39 14.2 14.2 215
Agree 193 70.2 70.2 916
Absolutely Agree 23 84 84 100.0
Total 275 100.0 100.0




q44

Cumulative
Frequency | Percent Valid Percent Percent
Valid Not Agree 17 6.2 6.2 6.2
Don't Know 53 193 19.3 255
Agree 165 60.0 60.0 855
Absolutely Agree 40 145 145 100.0
Total 275 100.0 100.0
g45
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 2 4 4 7
Not Agree 20 7.3 7.3 8.0
Don't Know 92 335 335 415
Agree 143 52.0 52.0 935
Absolutely Agree 18 6.5 6.5 100.0
Total 275 100.0 100.0
46
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 13 4.7 4.7 4.7
Don't Know 47 17.1 17.1 21.8
Agree 164 59.6 59.6 815
Absolutely Agree 51 185 185 100.0
Total 275 100.0 100.0
qa7
Cumulative
Frequency | Percent | Valid Percent Percent
Valid Don't Know 37 135 135 135
Agree 193 70.2 70.2 83.6
Absolutely Agree 45 16.4 16.4 100.0
Total 275 100.0 100.0
048
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 11 4.0 4.0 4.0
Don't Know 23 8.4 8.4 124
Agree 176 64.0 64.0 76.4
Absolutely Agree 65 23.6 23.6 100.0
Total 275 100.0 100.0




49

Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 23 84 84 84
Don't Know 42 153 15.3 23.6
Agree 165 60.0 60.0 83.6
Absolutely Agree 45 16.4 16.4 100.0
Total 275 100.0 100.0
g50
Cumulative
Freguency | Percent | Valid Percent Percent
Valid Don't Know 40 145 145 145
Agree 197 71.6 71.6 86.2
Absolutely Agree 38 13.8 13.8 100.0
Total 275 100.0 100.0
g51
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree 11 4.0 4.0 4.0
Don't Know 9 3.3 33 7.3
Agree 195 70.9 70.9 78.2
Absolutely Agree 60 218 218 100.0
Total 275 100.0 100.0
g52
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 5 18 18 18
Don't Know 40 145 145 16.4
Agree 184 66.9 66.9 83.3
Absolutely Agree 46 16.7 16.7 100.0
Total 275 100.0 100.0
g53
Cumulative
Frequency Percent Valid Percent Percent
Valid Not Agree 16 5.8 5.8 5.8
Don't Know 37 135 135 19.3
Agree 163 59.3 59.3 78.5
Absolutely Agree 59 215 215 100.0
Total 275 100.0 100.0

AR




g54

Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 13 4.7 4.7 4.7
Not Agree 39 14.2 14.2 18.9
Don't Know 23 8.4 84 273
Agree 178 64.7 64.7 92.0
Absolutely Agree 22 8.0 8.0 100.0
Total 275 100.0 100.0
g55
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 13 4.7 4.7 4.7
Not Agree 108 39.3 39.3 44.0
Don't Know 52 18.9 18.9 62.9
Agree 91 331 331 96.0
Absolutely Agree 11 4.0 4.0 100.0
Total 275 100.0 100.0
g56
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 33 12.0 120 120
Not Agree 57 20.7 20.7 32.7
Don't Know 52 18.9 18.9 516
Agree 119 43.3 433 94.9
Absolutely Agree 14 51 51 100.0
Total 275 100.0 100.0
q57
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 23 84 84 84
Not Agree 88 320 320 404
Don't Know 59 215 215 61.8
Agree 93 338 338 95.6
Absolutely Agree 12 44 44 100.0
Total 275 100.0 100.0




g58

Cumulative
Frequency | Percent Valid Percent Percent
Valid  Not Agree at All 36 13.1 13.1 131
Not Agree 7 28.0 28.0 41.1
Don't Know 74 26.9 26.9 68.0
Agree 74 26.9 26.9 94.9
Absolutely Agree 14 51 51 100.0
Total 275 100.0 100.0
g59
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 23 84 84 84
Not Agree 57 20.7 20.7 29.1
Don't Know 34 124 124 415
Agree 153 55.6 55.6 97.1
Absolutely Agree 8 29 29 100.0
Total 275 100.0 100.0
q60
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 14 51 51 51
Not Agree 101 36.7 36.7 41.8
Don't Know 31 113 113 531
Agree 121 44.0 440 97.1
Absolutely Agree 8 29 29 100.0
Total 275 100.0 100.0
g61
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 30 10.9 10.9 10.9
Not Agree 80 29.1 29.1 40.0
Don't Know 73 26.5 26.5 66.5
Agree 86 313 313 97.8
Absolutely Agree 6 22 22 100.0
Total 275 100.0 100.0

VY




062

Cumulative
Frequency | Percent Valid Percent Percent
Valid  Not Agree at All 20 7.3 7.3 7.3
Not Agree 76 27.6 27.6 34.9
Don't Know 48 175 175 52.4
Agree 125 455 455 97.8
Absolutely Agree 6 22 22 100.0
Total 275 100.0 100.0
q63
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 40 145 145 145
Not Agree 80 29.1 29.1 43.6
Don't Know 77 28.0 28.0 716
Agree 72 26.2 26.2 97.8
Absolutely Agree 6 22 22 100.0
Total 275 100.0 100.0
g64
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 30 109 109 109
Not Agree 66 240 240 349
Don't Know 44 16.0 16.0 50.9
Agree 125 455 455 96.4
Absolutely Agree 10 3.6 3.6 100.0
Total 275 100.0 100.0
065
Cumulative
Frequency | Percent | Valid Percent Percent
Valid Not Agree at All 7 25 25 25
Not Agree 70 255 255 28.0
Don't Know 61 222 222 50.2
Agree 113 41.1 41.1 91.3
Absolutely Agree 24 8.7 8.7 100.0
Total 275 100.0 100.0
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Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 2 7 7 g
Not Agree 65 23.6 23.6 244
Don't Know 51 185 185 42.9
Agree 146 53.1 53.1 96.0
Absolutely Agree 11 4.0 4.0 100.0
Total 275 100.0 100.0
67
Cumulative
Frequency | Percent Valid Percent Percent
Valid  Not Agree at All 21 7.6 7.6 7.6
Not Agree 74 26.9 26.9 345
Don't Know 74 26.9 26.9 61.5
Agree 97 35.3 35.3 96.7
Absolutely Agree 9 33 33 100.0
Total 275 100.0 100.0
068
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 12 44 44 44
Not Agree 60 218 21.8 26.2
Don't Know 45 164 164 425
Agree 141 51.3 51.3 93.8
Absolutely Agree 17 6.2 6.2 100.0
Total 275 100.0 100.0
69
Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 7 25 25 25
Not Agree 44 16.0 16.0 185
Don't Know 71 25.8 25.8 44.4
Agree 129 46.9 46.9 91.3
Absolutely Agree 24 8.7 8.7 100.0
Total 275 100.0 100.0
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Cumulative
Frequency Percent Valid Percent Percent
Valid  Not Agree at All 14 5.1 51 51
Not Agree 46 16.7 16.7 218
Don't Know 42 15.3 15.3 37.1
Agree 147 535 535 90.5
Absolutely Agree 26 95 95 100.0
Total 275 100.0 100.0
q71
Cumulative
Frequency | Percent Valid Percent Percent
Valid  Not Agree at All 10 3.6 36 36
Not Agree 49 17.8 17.8 215
Don't Know 57 20.7 20.7 42.2
Agree 143 52.0 52.0 94.2
Absolutely Agree 16 5.8 5.8 100.0
Total 275 100.0 100.0
building_skills
Cumulative
Frequency | Percent Valid Percent Percent
Valid 1 41 14.9 149 149
2 40 145 145 295
3 47 17.1 171 46.5
4 59 215 215 68.0
5 24 8.7 8.7 76.7
6 30 109 109 87.6
7 9 33 33 90.9
9 4 15 15 92.4
10 2 7 7 93.1
1 19 6.9 6.9 100.0
Total 275 100.0 100.0
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performance_evaluation

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1 5 18 18 18
2 23 8.4 8.4 10.2
3 22 8.0 8.0 18.2
4 25 9.1 9.1 27.3
5 26 95 9.5 36.7
6 59 215 215 58.2
7 39 142 14.2 72.4
8 45 164 164 88.7
9 5 18 18 90.5
10 14 5.1 5.1 95.6
11 12 44 44 100.0
Total 275 100.0 100.0
planning_recruit
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1 22 8.0 8.0 8.0
2 17 6.2 6.2 14.2
3 32 11.6 11.6 25.8
4 7 25 25 284
5 29 105 105 38.9
6 22 8.0 8.0 46.9
7 22 8.0 8.0 54.9
8 24 8.7 8.7 63.6
9 21 7.6 7.6 713
10 30 109 109 82.2
1 49 17.8 17.8 100.0
Total 275 100.0 100.0
motivation
Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1 76 27.6 27.6 27.6
2 22 8.0 8.0 35.6
3 28 10.2 10.2 45.8
4 27 9.8 9.8 55.6
5 52 189 189 74.5
6 15 55 55 80.0
7 22 8.0 8.0 88.0
8 10 3.6 3.6 91.6
9 13 47 47 96.4
10 6 22 2.2 98.5
1 4 15 15 100.0
Total 275 100.0 100.0
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retaining_talent

Cumulative
Frequency | Percent [ Valid Percent Percent
Valid 1 83 30.2 30.2 30.2
2 44 16.0 16.0 46.2
3 35 127 12.7 58.9
4 33 120 12.0 70.9
5 32 11.6 11.6 825
6 12 44 44 86.9
7 20 7.3 7.3 94.2
8 4 15 15 95.6
9 2 7 7 96.4
10 5 18 18 98.2
1 5 18 18 100.0
Total 275 100.0 100.0
job_rotation
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 5 18 1.8 18
2 16 5.8 5.8 7.6
4 17 6.2 6.2 138
5 10 36 3.6 175
6 33 120 12.0 29.5
7 21 7.6 7.6 37.1
8 19 6.9 6.9 44.0
9 39 14.2 14.2 58.2
10 80 29.1 29.1 87.3
11 35 12.7 12.7 100.0
Total 275 100.0 100.0
mentoring_couching
Cumulative
Frequency Percent Valid Percent Percent
Vald 1 5 1.8 1.8 18
2 17 6.2 6.2 8.0
3 23 8.4 84 164
4 18 6.5 6.5 229
5 48 175 175 404
6 44 16.0 16.0 56.4
7 62 225 225 78.9
8 25 9.1 9.1 88.0
9 25 9.1 9.1 97.1
11 8 29 29 100.0
Total 275 100.0 100.0
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assignments_mobility

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 21 7.6 7.6 7.6
3 20 7.3 7.3 14.9
4 23 84 84 23.3
5 10 3.6 3.6 26.9
6 27 9.8 9.8 36.7
7 43 15.6 15.6 524
8 38 138 138 66.2
9 37 135 135 79.6
10 41 14.9 14.9 945
11 15 55 55 100.0
Total 275 100.0 100.0
job_enrichment
Cumulative
Frequency Percent Valid Percent Percent
Vald 1 6 2.2 22 2.2
3 15 55 55 7.6
4 4 15 15 9.1
5 14 5.1 51 14.2
6 5 18 18 16.0
8 16 5.8 5.8 218
9 73 26.5 26.5 48.4
10 58 211 211 69.5
11 84 305 30.5 100.0
Total 275 100.0 100.0
excellence
Cumulative
Frequency | Percent | Valid Percent Percent
Valid 1 8 29 29 29
2 31 11.3 11.3 14.2
3 27 9.8 9.8 24.0
4 28 10.2 10.2 34.2
5 19 6.9 6.9 41.1
6 22 8.0 8.0 49.1
7 28 10.2 10.2 59.3
8 46 16.7 16.7 76.0
9 19 6.9 6.9 829
10 28 10.2 10.2 93.1
11 19 6.9 6.9 100.0
Total 275 100.0 100.0
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knowing_skills_values_interests

Cumulative
Frequency | Percent [ Valid Percent Percent

Valid 1 24 8.7 8.7 8.7
2 44 16.0 16.0 24.7
3 26 95 9.5 34.2
4 34 124 124 46.5
5 1 40 40 50.5
6 6 22 2.2 52.7
7 9 3.3 33 56.0
8 48 175 175 735
9 37 135 135 86.9
10 1n 4.0 4.0 90.9
11 25 9.1 9.1 100.0
Total 275 100.0 100.0
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Descriptive Statistics

Minimum Maximum Mean Std. Deviation
® Vi 200 500 38473 812
qlo s 10 500 3801 855
qu Vi 100 500 3764 94868
q2 5 100 500 384 A%
q3 Vi 200 500 38% 84637
ql4 Vi 100 500 38145 80041
ik o 100 500 36873 88191
ql6 VI 10 500 38073 76508
i VIS 200 500 39164 55063
8 Vi 200 500 378% 730
a9 Vi 200 500 3880 63660
@ VIS 200 500 390% 63187
il 2 200 500 3797 1783
@ Vi 200 500 387 65776
3 Vi 200 500 390% 509
4 VI 200 500 387 7108
) Vi 200 500 37818 T30
@ Vi 200 500 3800 87256
@7 VI 200 500 3800 8726
@8 Vi 200 500 38000 4970
© Vi 200 500 3718 120
e VIS 200 500 3800 8726
itil Vi 200 500 38618 BTl
@2 Vi 200 500 38109 Jiiced
03 Vi 200 500 38R 57677
(¢ VIS 200 500 41%4 4650
® Vi 100 500 37964 86342
0% Vi 200 500 400% 65614
@7 1S 200 500 390% 69774
it Vi 200 500 363% 70316
e Vi 200 500 40873 8095
(o Vi 200 500 3385 13
il 1 200 500 3581 75108
2 VIS 100 500 29018 98963
3 Vi 100 500 379 il
W VIS 200 500 3891 T8
5 Viis 100 500 35%3% T53%7
o VIS 200 500 3900 7354
@7 V1 300 500 4091 568
8 VIS 200 500 4071 69025
o Vi 200 500 39% T8
s Vi 300 500 39077 5330
6l b1 200 500 4105 63344
2 5 200 500 3985 6281
"3 Vi 200 500 3%3% 7639
ot VIS 100 500 35109 BT
53 Vi 100 500 290% 103479
53 VIS 100 500 30873 11497
o7 Vi 100 500 208 108060
8 VIS 100 500 2891 1189
9 Vi 100 500 3240 107758
0 VIS 100 500 30291 106327
el Vi 100 500 28473 105260




Correlations

Correlations

training_ occupational_
cource no
training_cource Pearson Correlation 1 .328*4
Sig. (2-tailed) . .000
N 275 275
occupational_no  Pearson Correlation .328** 1
Sig. (2-tailed) .000 .
N 275 275
**. Correlation is significant at the 0.01 level (2-tailed).
Correlations
Correlations
training_ occupational_
sector cource no
Public  training_cource Pearson Correlation 1 .396*4
Sig. (2-tailed) . .000
N 167 167
occupational_no Pearson Correlation .396** 1
Sig. (2-tailed) .000 .
N 167 167
Private  training_cource Pearson Correlation 1 .220*
Sig. (2-tailed) . 022
N 108 108
occupational_no Pearson Correlation 220* 1
Sig. (2-tailed) 022 .
N 108 108

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Correlations
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Correlations

sector X1 X11 X12 X13 X14 X2
Public X1 Pearson Correlation 1 126%4 858" 562*4 AT4% 274 .305*4
Sig. (2-tailed) . .000 .000 .000 .000 .000 .000
N 167 167 167 167 167 167 167
X11  Pearson Correlation 126" 1 458" .218*4 .160* 025 116
Sig. (2-tailed) .000 . .000 005 .038 749 134
N 167 167 167 167 167 167 167
X12  Pearson Correlation 858" 458+ 1 .291%4 216% 292*¥ 216%4
Sig. (2-tailed) .000 .000 . .000 .005 .000 .005
N 167 167 167 167 167 167 167
X13  Pearson Correlation 562* 218* 291 1 324 272* .290*4
Sig. (2-tailed) .000 .005 .000 . .000 .000 .000
N 167 167 167 167 167 167 167
X14  Pearson Correlation AT49 .160* 216 324 1 151 314*
Sig. (2-tailed) .000 038 .005 .000 . .051 .000
N 167 167 167 167 167 167 167
X2 Pearson Correlation 2749 025 292" 272" 151 1 819*4
Sig. (2-tailed) .000 749 .000 .000 .051 . .000
N 167 167 167 167 167 167 167
Y Pearson Correlation .305* 116 216 290" 314 819* 1
Sig. (2-tailed) .000 134 .005 .000 .000 .000 .
N 167 167 167 167 167 167 167
Private X1 Pearson Correlation 1 541*4 856 .398*4 593+ 224* .336*
Sig. (2-tailed) . .000 .000 .000 .000 020 .000
N 108 108 108 108 108 108 108
X11  Pearson Correlation 541 1 266" -219* .160 -034 17
Sig. (2-tailed) .000 . 005 023 099 123 228
N 108 108 108 108 108 108 108
X12  Pearson Correlation .856™4 .266* 1 231* .309* 261 353+
Sig. (2-tailed) .000 .005 : 016 .001 .006 .000
N 108 108 108 108 108 108 108
X13  Pearson Correlation 398" -219* 231* 1 271+ 272 224*
Sig. (2-tailed) .000 023 016 . .005 004 020
N 108 108 108 108 108 108 108
X14  Pearson Correlation 593 .160 309 271% 1 021 055
Sig. (2-tailed) .000 099 .001 005 . 828 570
N 108 108 108 108 108 108 108
X2 Pearson Correlation 224* -034 261 272+ 021 1 868"
Sig. (2-tailed) .020 723 .006 004 828 . .000
N 108 108 108 108 108 108 108
Y Pearson Correlation 336" 117 353 224* .055 868+ 1
Sig. (2-tailed) .000 228 .000 020 570 .000 .
N 108 108 108 108 108 108 108

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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