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 10.0 3.7 132.0 48.9 120.0 44.4 8.0 3.0 

 20.0 7.4 120.0 44.4 120.0 44.4 10.0 3.8 

 15.0 5.5 116.0 43.0 139.0 51.5 0.0 0.0 

 
21.0 7.8 124.0 45.9 121.0 44.8 4.0 1.5 

 85.0 31.5 185.0 68.5 0.0 0.0 0.0 0.0 

 34.0 12.6 128.0 47.4 108.0 40.0 0.0 0.0 

 54.0 20.0 204.0 75.6 12.0 4.4 0.0 0.0 

 66.0 24.4 188.0 69.6 14.0 5.3 2.0 0.7 

 
37.0 13.7 129.0 47.8 101.0 37.4 3.0 1.1 

 
21.0 7.8 138.0 51.1 108.0 40.0 3.0 1.1 
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 77.0 28.5 193.0 71.5 0.0 0.0 0.0 0.0 

 
48.0 17.8 210.0 77.8 6.0 2.2 6.0 2.2 

 11.0 4.1 126.0 46.6 122.0 45.2 11.0 4.1 

 2.0 0.7 103.0 38.1 96.0 35.6 69.0 25.6 

 26.0 9.6 131.0 48.5 111.0 41.2 2.0 0.7 

 33.0 12.2 205.0 75.9 32.0 11.9 0.0 0.0 

 26.0 9.6 130.0 48.1 111.0 41.2 3.0 1.1 

 
16.0 5.9 125.0 46.3 127.0 47.0 2.0 0.8 

 
19.0 7.0 105.0 38.9 139.0 51.5 7.0 2.6 

 
31.0 11.5 160.0 59.3 77.0 28.5 2.0 0.7 

 28.0 10.4 218.0 80.7 24.0 8.9 0.0 0.0 

 20.0 7.4 213.0 78.9 35.0 13.0 2.0 0.7 

 
14.0 5.2 161.0 59.6 93.0 34.5 2.0 0.7 

 32.0 11.8 143.0 53.0 95.0 35.2 0.0 0.0 
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113.0 41.9 147.0 54.4 8.0 3.0 2.0 0.7 

0228 57.0 21.1 160.0 59.3 43.0 15.9 10.0 3.7 

 56.0 20.7 195.0 72.3 19.0 7.0 0.0 0.0 

 1032.0 382.0 4701.0 1741.1 2436.0 902.5 201.0 74.4 

 33.3 12.3 151.6 56.2 78.6 29.1 6.5 2.4 

   

 184.94 85.06 

 68.49 31.51 
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ABSTRACT 
 

 

This Research focuses mainly on describing the concept of 
Strategic Human Resource Management and their relevance in the 
institutions operating in the agricultural sector and measuring the 
extent of application of this concept in the General Organization For 
Poultry as a model representing the agricultural sector in the Syrian 
Arab Republic. This research was conducted in the summer (2008) 
and the results were obtained in the autumn of the year (2020). The 
research was conducted by designing two forms. The first form was 

distributed to all managers and heads of institutions  branches and 

sections of the General Organization For Poultry and contained 
questions related to the evaluation of the department of Human 
Resources Management in the General Organization For Poultry and 
if the Strategic Human Resource Management is applied in this 
department. The second form was distributed to a random sample of 
employees in the General Organization For Poultry and contained 
questions related to the extent of the ability to self-evaluation and the 
extent of job satisfaction for employees because these two things are 
linked to the extent of the application of Strategic Human Resource 
Management. The results showed that the concept of Strategic 
Human Resource Management is not applied in the General 
Organization For Poultry and it is reflected negatively on the ability to 
self-evaluation and the extent of job satisfaction for employees in the 
General Organization For Poultry. 
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